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Basa salares arc foromast to incrrase oy 4 por cenl Lhis linancal yeal,
zccarding to i survey of 375 organsatons by CH.

Neanwhile, gressurs on boards 1o create sharchalders value and
the need for greater transparency and dearly defined paiformance
critenia have l2d the companias sunveved o review tho structure of
senior exgcutive sormuncration palicies, placag mare emphasic on
waniabile pay than foed saleras.

CSi's aralyss of curront market practice shows gualantead pay
(hase salary)d made up just £8 per cent of CEO and zenor exetutve
remuneralion peccages i the 200203 finsrdal year, &iling from
56 par cent in 2001/02. (EOx ran rows expred 1o have Z3 per tent
al their annual remuneration packagad through lenq-term (ncentives
—up from 12 per cont in 28402,

11 its analysls of 2,481 senior axecutive remunaratcn packanrs,
5i found CFOs and senior ecxaeulives recdived average 2imuneration

rereases (lxed pay and incantives? of 5 gar cent over the ymar te Juns |3

2003, wth base sa'arics nsing by 4.2 pee cont cver the same penicd.
This compares 1o sverage Lotal reenureialion incraases of 4.0 per cant
m 2022 and 7 8 per ¢2antin 2001,

Fnance diectors'CROs and setles directars were awarded Lhe largest
annual increases, with their total ramuneracion rsing 7.2 per cont
and /.8 per <ant respectively in the yoar fo June 2003,

CEGs at the 375 surveved Grgansalions vwere given pay risas shove

002 levels, viln an averane 5.4 per cant increase in the CE0 total
remvaneration cost. Manufacuring cirzetors recnived the lowesl
annua! remunaraton rises fust 1.1 pzr centd, while ggneval managars

single-funetion} 2lso came in under the marke: averane (3 cer contl,
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Basa salane: are forerast to incroase by 4 percend U Teancal year,
sooording o o surwey of 375 organsatons by L.

faanehile, prassure on boards o create sharchalder value and
the meed for greater transparency and dearly defined performance
criferia have k=g the companies surveved o review the structure of
SERiOr exacutive romuneration gelies, placng mane emphasis on
wariable pay than faed salaras

C5i's analyss of currant market proctice shins guarsn Leai] pay
(hase salary) made up just 28 per cent of CEC and senor exeautve
remuneration pacgages in the 2002032 fingrdal year, failing from
6 per cent in 2001002, CEQs can raw cxpect 1o have 33 per cént
ot their annual remuneration packaged through leag-term meentives
—up frarm 12 per cant in 2002,

In its analysis of 2,481 senior executive rermurartcn packagrs,

5 found CEOs and senior exsecutives receved average s2muneration
rereaases (Tued pay and incentives: of 5 gar cent oeer tha yoar to June
2003, wwith base szlaries Asing by 4.7 pee cent caer the same penad.,
This companm to weerage Lokl rernuraration incrgases of A% per cant
wy 2002 and 7 8 per cant in 2001,

Faance derectors UFDs and sades direciors were awsarded e largest
annuial increses, Wtk their total ramuneration ssing 7 2 per cont
and ¢ B per cant respectively in the yoar o June 2003,

CEGs at the 175 sureped anganisations were given pay risas above
2002 levels, wath an averags 5.9 per ent increass in tha CE0 total
rervararaticn aost, Manufacuring irectors reeriwed thie lowes]
annua’ remunaratan rises just 1.1 per centl while general managars
Isingle-furiction? also came in undes the market average {3 gar cent),
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